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NOTICE OF ACCEPTING APPLICATIONS FOR EMPLOYMENT

ArcelorMittal USA Burns Harbor, Indiana Harbor, Riverdale, and I/N Tek-I/N Kote (the Hiring Locations) will be transitioning to a continuous
application process for hourly bargaining unit positions to maintain a pool of candidates for potential future job openings. The process is
open to any individual that chooses to apply. Please use this letter to inform your family and friends of the steps they need to take if they
are interested in future employment at any Hiring Locations. Resumes will not be accepted at the Hiring Locations. All candidates must
follow the process described below.

1. Interested individuals must register with WorkOne/WorkOne Express in Indiana using the online registration system called CS3.
Registration can be completed at any WorkOne/WorkOne Express Office or from any computer with Internet access. Interested
individuals must log into their CS3 accounts every 60 days in order to remain active. Attached are directions for using the CS3
system and a list of WorkOne and WorkOne Express office locations. (Note: There is no deadline for registering on CS3. The switch
to a continuous process means applicants can register at any time. )

2. After completing the CS3 registration the individual must inform WorkOne/WorkOne Express in Indiana, in person or via phone, of
their interest in employment with ArcelorMittal USA and schedule a WorkKeys Assessment. Individuals who already registered with
WorkOne do not need to register again, but must contact one of the offices to indicate their interest in employment with ArcelorMittal
USA in order to schedule the WorkKeys assessment. WorkOne will communicate the results of the WorkKeys assessment directly to
the candidate.

3. Individuals must bring their high school diploma or GED and a state-issued driver’s license or a state-issued I.D. card with a
photograph to the scheduled WorkKeys Assessment session. Individuals should also bring their Social Security card to the WorkKeys
session if they would like to register for other available WorkOne services. A passing score on the WorkKeys assessment is required
in order to be referred to the next step in the employment process of ArcelorMittal USA.

4. Once referred by WorkOne to ArcelorMittal USA, candidates will be contacted to begin the pre-employment process. This involves
properly completing required documents and computer-based testing at a company location. Applicants must have a state-issued
driver’s license or a state-issued I.D. card with a photograph at the time of testing. After documents are reviewed and tests are
scored, candidates will be notified by phone or mail of their qualified or non-qualified status.

5. As job openings occur, candidates will be contacted by the local Employee Services/HR office of the Hiring Location for an interview
and a background review, which includes a check of criminal convictions. Candidates selected for hire will be required to pass a
physical examination, which includes a hair sample drug screen. Candidates not selected for hire will be notified by phone or mail.

6. PLEASE NOTE: Several candidates applied for employment with ArcelorMittal through WorkOne during the period from November 4,
2006 to December 15, 2006. Candidates who will not continue through the employment process for various reasons have been
informed of their status and can re-apply for employment with the company after a 1-year period from the date on last correspondence
from the company. All other candidates who applied during this time period are considered ‘active applicants’. This group of ‘active
applicants’ is not required to register again with WorkOne nor retake the WorkKeys assessment. No further action is required at this
time. The company may contact this group for interviews at some point in the future.

7. Due to the expected high volume of applicants, phone calls or personal contact made to the Hiring Location regarding a candidate’s
status will not be addressed and could lead to the disqualification of the applicant from consideration.

Pursuant to existing Labor Agreements with the United Steelworkers, hiring preference is given to direct relatives of USW-represented
employees. This preference is extended to direct relatives of salaried non-represented employees also. An employee who wants to refer a
qualifying relative can pick up an Employee Relative Referral Form at the Employee Services/HR office at any Hiring Location or from the
intranet via the Employee Homepage under Human Resources (Job Opportunities) and return the completed form to the Employee
Services/HR office at their work location. These forms can be accepted at any time.

To qualify as an applicant, an individual MUST:
 Be at least 18 years of age, have a high school diploma or GED, and driver’s license or state issued ID card.
 Register with a WorkOne/WorkOne Express Office and pass the WorkKeys Assessment.
 Be able to work full-time, including rotating shifts and weekends.

ArcelorMittal USA is an equal opportunity employer and fills its job requirements by selecting from the available labor force those applicants
best qualified to perform the work in safety to themselves and others. If you are notified that you are being considered for a position and
are in need of accommodations during the pre-employment process, please notify the Employee Services/HR department when contacted.

Date: November 19, 2007 Issued by: ArcelorMittal USA Hiring Locations



EMPLOYEE RELATIVE REFERRAL FORM

Applicant’s Name ___________________________________________
(Print) Last First MI

Applicant’s Signature: _______________________________________
NOTE: This is obtained during the interview process.

Hiring consideration is applied at the referring Employee’s work location.
Upon completion of this form, submit it to your respective work location’s
Employee Services/HR Office.

I certify that the above-named applicant is related to me as I have indicated
below:

Child

Child-in-law

Step-child

Spouse

Brother or Sister

Grandchild

Niece or Nephew

Employee’s Name (Print): _______________________________________________

Employee’s Signature: __________________________________________

Employee’s Clock # ____________________ Date Submitted:

____ USW Represented

____ Not USW Represented

Employee’s Work Location:

Burns Harbor Indiana Harbor Riverdale
Hennepin I/N Tek I/N Kote

(11-19-2007)


